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1. General Provisions
1. This Regulation on the implementation of the Social GPA of students of the NJSC ooAstana

Medical University" (hereinafter referred to as the Regulation) defines the goals, objectives, procedures,

and or ganization of asse s sing students' re search and social competencies.

2. The Regulation has been developed in pursuance of Clause 105 of the Action Plan of the

Government of the Republic of Kazakhstan for 2022 (approved by Resolution of the Govemment of the

Republic of Kazakhstan dated April25,2022No.24l), as well as in accordance with:- Order'of the

Minister of Science and Higher Education of the Republic of Kazakhstan datdd August 1,2022No. l5 "On
Approval of the Regulation on the Implementation of the Integral, including Social GPA of Students of
Higher and Postgraduate Education Organizations in Pilot Mode";- Order of the Minister of Science and

Higher Education of the Republic.of Kazakhstan dated January 4, 2024 No. 2 "On Approval of
Methodological Recommendations for the Implementation of the Integral GPA"

3. The Regulation has been developed in accordance with the current regulatory legal acts in the field
of education, including:

1. the Constitution of the Republic of Kazakhstan dated August 30,1995;
2. the Law of the Republic of Kazakhstan "On Education" dated July 27,2007 No. 311-il;
3. the Law of the Republic of KazakhstanooOn State Youth Policy" dated February 9,2075 No. 285-

V.
4. The implementation ofthe Social GPA (hereinafter referred to as SGPA) at the University is aimed

at forming a competent, responsible, and socially active individual with higher medical education, capable

of contributing to the development of healthcare, science, and public health promotion.
5. The SGPA indicator allows for a comprehensive assessment of the student's holistic development

based on their tesearch, social, cultural, and sports achievements.

2. Main Section
6. Terms, Definitions, and Abbreviations
1) The following terms, definitions, and abbreviations are used in this Regulation:

Social Grade Point Average (SGPA) - a comprehensive indicator of student development

reflecting their social, volunteer, sports, cultural, and research activity during the academic year. It is an

additional indicator of personal and professional development and is not related to academic perfbrmance.

Student social activity - participation in public, cultural, educational, environmental, patriotic,
preventive, legal, and other events aimed at the development of the University and society.

Volunteer activity - unpaid socially useful activity of a student aimed at assisting individuals,
organizations, and communities, confirmed by official documents (certificates, letters of appreciation,

participant lists, etc.).
Sports activity - participation in sports competitions, events, training programs, mass sports,

refereeing, and or ganization of sports events.
Creative activity - participation in cultural, artistic, educational, creative, and patriotic events

(concerts, competitions, festivals, performances, campaigns).
Student research activity - participation in research events, including conferences, projects,

competitions, olympiads, publications, and other forms of scientific activity confirmed by official
documents.

Social competence - an integrated characteristic of a student's personality, including the ability to
interact in a social environment, demonstrate initiative, leadership, teamwork, responsibility, and civic
engagement.

Supporting document- an off,rcial document (certificate, diploma, letter of appreciation, reference,

order, participant list, etc.) confirming student participation in an activity considered in SGPA calculation.

Information systern - the University's digital electronic platform intended for registering student

achievements, uploading supporting documents, data verification, and SGPA calculation.
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SGPA assessment iystem - a set of rules, procedures, and algorithms ensuring the collection,

verification, accounting, analysis, and calculation of the social GPA.

2. The following abbreviations are used in the document:

SGPA - Social grade point average (Social GPA).
DSER - Department of social and educational affairs.

University - NJSC ooAstana Medical University".
SR - Student rectorate (student self-govemment).
IS - University information system.

SD - Supporting documents.faculty - Academic staff of the Univeriity.
DRS - Department of research development.
SO - Student organizations operating at the University.

7. Procedure for Implementing the Social GPA
1. The implementation of SGPA at the University is aimed at developing students' social

responsibility, leadership qualities, civic engagement, and increasing their involvement in social, sports,

cultural, scientific, and volunteer activiti e s.

2. T\1SGPA system is implemented for all students of the University regardless of the year of study,

level of education, or form of study and applies within one academic year. SGPA is calculated annually

based on documented student activities.
3. The implementation and functioning of SGPA are based on the following principles:

- voluntariness;

- objectivity and transparency ofprocedures;

- personal responsibility of students for the accuracy of submitted data;

- equal access to participation opportunities;

- mandatory documentary conltrmation of activities;

- compliance with academic integrity standards;

- compliance with the legislation of the Republic of Kazakhstan and University regulations.

8. SGPA Implementation Process

1. Registration and data upload by students.

2. Preliminary verification of data completeness.

3. Verification by responsible units:

- DSER confirms social, cultural, volunteer, and sports activities;

- DRS confirms research activitY;

- Schools, departments, curators, sR, and So provide participant data.

4. Formation of the primary SGPA rating.
5. Confirmation of final data.

6. Calculation of the final SGPA, completed no later than September I of the following academic

year.
9. SGPA is non-cumulative and applies only within the current academic year.

10. Students are regularly informed about available activities and procedures through the University

website and DSER information resources.

11. Responsibility for SGPA implementation rests with DSER, DRS, schools, departments, and

student self-government.
12. The University ensures technical support and data security of the information system.

13. Technical Implementation
l. The Department of Digitalization develops and maintains automation tools.

2. Students complete electronic profiles and upload supporting documents.

3. Responsible units verify data.At the end of the academic year, DSER calculates individual SGPA

values.

3anperqaercx HecaHKuI,IoHrrpoBaHHoe KonlrpoBaHne aoKyMeHra
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14. Student Motivation Policy
1. The policy aims to encourage student engagement and professional development.
2. Motivation measures include publication of achievements, accommodation priority,

recommendations, letters of appreciation, consideration for scholarships and mobility programs, grants,

employment recommendations, financial rewards for publications, and regular updates on University
resources.

15-21. Organization and Assessment of Social Competencies
(Assessment principles, areas of competence development, evaluation criteria, data accounting,

responsible units, monitoring, and appeal procedures are defined in accordarice with approved standards.)

3. Review, Amendments, Storage, and Distribution
22. Review and amendments are carried out in accordance with the University Documentation

Management Standard (SU-MUA-02).
23. The original Regulation is registered and stored in the Department of Administrative Affairs and

Quality Control.
24. A scanned version is published on the University's official website.
25. An electronic copy is distributed to all structural units via the electronic document management

sYstem.
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N.B. Confirmation of Students' Research Activity is carried out as follows:

1. Student Research Work (SRIY), conferences, symposia, congresses' academic and research

projects, innovations and startups, grants and research competitions, olympiadso scientific schools'

ieminars, and trainings - by providing certificates, diplomas, letters of appreciation stamped by the

orgarization that conducted the event, or other official supporting documents

2. Student research clubs and societies - by providing a list of participants signed by the

leadership of the club or by submitting a supporting document issued by the organization or society with a

seal, as well as photo/video evidence with dates of participation.
3. Publications in scientific journals - by providing the journal issue in which the article is

published andlor a link to the publication, indicating the chapter, section, and page numbers of the work.
4. Intellectual property - by providing patents, authorship certifrcates, or implementation acts.

5. Academic mobitity - by providing a list or supporting document issued by the school

leadership.

Formula for Overall Assessment:

SGPA:
(Sc x 2.0) + (Y x 1.33) + (Sp x 0.67)

fAe:
. SGPA - overall score (on a04.0 scale);
. Sc - average score for scientific activity;
. V- average score for volunteering activity;
. Sp - average score for sports activity;
. coeffrcients 2.0, L.33, and 0.67 - weighting factors of the activity areas.

Example of Calculation of SGPA:
Sc:3.7, V:3.0, Sp:3.0

^ (3.7 x 2.0) + (3.0 x 1,33) + (3.0 x0.67) 7.4+3'99 +2.01 L3'74
- 4r0 4^0 4'U

Final SGPA for the Semester:3.43 / 4.0

. Participation Frequency Multiplier

1. Episodic participation (7-14 events per semester in one activity area) - +0.3 is added to the

average activity score (research, sports, volunteering).
2. Regular participation (15-29 events per semester in one activity area) - +0.5 is added to the

av erage activity score (research, sports, volunteering).
3. Long-term participation (30 or more events per semester in one activity area) - +0.7 is added

to the average activity score (research, sports, volunteering).

N.B. Points are not added if the maximum score of 4.0 has already been reached.

4.0
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